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EFFECTIVE DATE OF REPEAL 

Section 101 of S. 2939, 97th Congress, 2d Session, as re-
ported Sept. 22, 1982, and incorporated by reference in 
section 101(e) of Pub. L. 97–276, to be effective as if en-
acted into law, provided that the repeal is effective 
Oct. 1, 1982. 

REPORTS COVERING FISCAL YEAR ENDING 
SEPTEMBER 30, 1982 

Section 101 of S. 2939, 97th Congress, 2d Session, as re-
ported Sept. 22, 1982, and incorporated by reference in 
section 101(e) of Pub. L. 97–276, to be effective as if en-
acted into law, provided in part that the reports re-
quired by subsec. (e) of this section with respect to the 
fiscal year ending Sept. 30, 1982, be filed notwithstand-
ing the repeal. Subsec. (e) of this section had required 
that within thirty days following the end of each fiscal 
year, the Secretary of the Senate and the Sergeant at 
Arms and Doorkeeper file reports with the Senate Com-
mittee on Appropriations detailing the use and imple-
mentation of the authority contained in this section 
and that such reports include the names of all employ-
ees receiving merit compensation under authority of 
this section at the end of the fiscal year, the positions 
occupied by them and the date when each such em-
ployee first began to receive merit compensation. 

§ 60j–4. Longevity compensation not applicable to 
individuals paid by Secretary of Senate; sav-
ings provision 

Section 60j of this title on or after October 1, 
1983 shall not apply to any individual whose pay 
is disbursed by the Secretary of the Senate; ex-
cept that, any individual who prior to such date 
was entitled to longevity compensation under 
such section on the basis of service performed 
prior to such date shall continue to be entitled 
to such compensation, but no individual shall 
accrue any longevity compensation on the basis 
of service performed on or after such date. 

(Pub. L. 98–51, title I, § 107, July 14, 1983, 97 Stat. 
267.) 

CODIFICATION 

Section is from the Congressional Operations Appro-
priation Act, 1984, which is title I of the Legislative 
Branch Appropriation Act, 1984. 

§ 60k. Application of rights and protections of 
Fair Labor Standards Act of 1938 to Congres-
sional and Architect of Capitol employees 

(a) House employees 

(1) In general 

Not later than 180 days after the date the 
minimum wage rate prescribed by section 
6(a)(1) of the Fair Labor Standards Act of 1938 
(29 U.S.C. 206(a)(1)) is increased pursuant to 
the amendment made by section 2, the rights 
and protections under the Fair Labor Stand-
ards Act of 1938 (29 U.S.C. 201 et seq.) shall 
apply with respect to any employee in an em-
ployment position in the House of Representa-
tives and to any employing authority of the 
House of Representatives. 

(2) Administration 

In the administration of this subsection, the 
remedies and procedures under the Fair Em-
ployment Practices Resolution shall be ap-
plied. As used in this paragraph, the term 
‘‘Fair Employment Practices Resolution’’ 
means House Resolution 558, One Hundredth 

Congress, agreed to October 4, 1988, as con-
tinued in effect by House Resolution 15, One 
Hundred First Congress, agreed to January 3, 
1989. 

(b) Architect of Capitol employees 

Not later than 180 days after the date the min-
imum wage rate prescribed by section 6(a)(1) of 
the Fair Labor Standards Act of 1938 (29 U.S.C. 
206(a)(1)) is increased pursuant to the amend-
ment made by section 2, the rights and protec-
tions under the Fair Labor Standards Act of 1938 
(29 U.S.C. 201 et seq.) shall apply with respect to 
individuals employed under the Office of the Ar-
chitect of the Capitol. 

(Pub. L. 101–157, § 8, Nov. 17, 1989, 103 Stat. 944.) 

REFERENCES IN TEXT 

Section 2, referred to in text, is section 2 of Pub. L. 
101–157, Nov. 17, 1989, 103 Stat. 938, which amended sec-
tion 206(a)(1) of Title 29, Labor, to increase the mini-
mum wage. 

The Fair Labor Standards Act of 1938, referred to in 
text, is act June 25, 1938, ch. 676, 52 Stat. 1060, as 
amended, which is classified generally to chapter 8 
(§ 201 et seq.) of Title 29. For complete classification of 
this Act to the Code, see section 201 of Title 29 and 
Tables. 

House Resolution 558, referred to in subsec. (a)(2), was 
made applicable during the One Hundred Second Con-
gress by Rule LI of the Rules of the House of Represent-
atives of the One Hundred Second Congress. For the 
One Hundred Third Congress and One Hundred Fourth 
Congress, Rule LI was amended generally and, as so 
amended, contained provisions relating to fair employ-
ment practices. Rule LI was repealed by H. Res. No. 5, 
§ 23(a), One Hundred Fifth Congress, Jan. 7, 1997. See 
section 1301 et seq. of this title. 

§ 60l. Coverage of House and agencies of legisla-
tive branch 

(a) Coverage of House 

(1) In general 

Notwithstanding any provision of title VII of 
the Civil Rights Act of 1964 (42 U.S.C. 2000e et 
seq.) or of other law, the purposes of such title 
shall, subject to paragraph (2), apply in their 
entirety to the House of Representatives. 

(2) Employment in House 

(A) Application 

The rights and protections under title VII 
of the Civil Rights Act of 1964 (42 U.S.C. 
2000e et seq.) shall, subject to subparagraph 
(B), apply with respect to any employee in 
an employment position in the House of 
Representatives and any employing author-
ity of the House of Representatives. 

(B) Administration 

(i) In general 

In the administration of this paragraph, 
the remedies and procedures made applica-
ble pursuant to the resolution described in 
clause (ii) shall apply exclusively. 

(ii) Resolution 

The resolution referred to in clause (i) is 
the Fair Employment Practices Resolu-
tion (House Resolution 558 of the One Hun-
dredth Congress, as agreed to October 4, 
1988), as incorporated into the Rules of the 
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